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To report a crime that occurs at an off-campus location, contact the appropriate local police 

department or dial 911. In the case of an emergency, it is always best to dial 911.   

 

To achieve the highest degree of safety and security, community members are encouraged to 

recognize the importance of following good safety practices. Safety is everyoneôs responsibility, 

not just that of those officially charged with enforcing the laws, policies, and rules. Locking 

valuables and reporting suspicious or criminal activities are ways of promoting safety on a college 

campus.  

 

Central Alabama Community College employs a Safety and Security Coordinator. The current 

director is a retired Alabama State Trooper with 39 years of experience in law enforcement. The 

officers that provide security are certified local police officers that receive P.O.S.T training in 

security and emergency care. The Presidentôs Cabinet ensures that the purposes of the overall 

safety plan are met and that needed safeguards are updated or revised as needed. The Cabinet and 

the Emergency Operations Committee reviews and formally evaluates the policies and programs 

concerning safety and safety-related matters on an annual basis and guides the campuses in safety 

and environmental health issues. The Alabama Community College Systems (ACCS) reviews and 

approves the 
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media to include postings on our web site, television, and radio will be utilized.  The dissemination 

of emergency information to the larger community shall be coordinated through the Emergency 

Operations Committee. 
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year. CACC athletes review drug and alcohol awareness as well as dating violence and other safety 

and security awareness programs annually during athletic orientation. Campus security and safety 

issues and security and crime prevention are discussed twice a year in mandatory professional 

development for all faculty and staff. Awareness posters and flyers are posted on bulletin boards 

and walls around campus. In addition, safety and security information is also included in the annual 

publication of the Central Alabama Community College Catalog and the Central Alabama 

Community College Student Handbook.  

 

Illegal Drug and Alcohol Awareness 

Central Alabama Community College provides annual illegal drug awareness programs along with 

substance abuse educational activities coordinated by the Student Services Office, the Student 

Government Association, and the Office of Safety and Security. The Student Services Office 

recognizes National Collegiate Alcohol Awareness week with educational activities, and the 

College promotes the ñdrug freeò lifestyle and provides educational information on the harmful 

effects of drug abuse/misuse. As part of the orientation program for new students, the College 

includes a drug awareness program along with other timely topics of concern to college students. 

Students and employees who show evidence of a drug abuse problem are referred to the 

community mental health resources. Central Alabama Community College will abide by The 

Drug-Free Schools and Communities Act Amendments of 1989, Public Law 101-226, and such 

regulations as are issued by the Secretary of Education to carry out the purpose of PL 101-226.28 

 

In addition, students who are found in violation of the alcohol policy are required to participate in 
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this policy, which is also a violation of federal, state, or local law or ordinance, that employee, 

student, or visitor is subject to referral to law enforcement officials for arrest and prosecution. 

 

STUDENT CODE OF CONDUCT (Revised 08/13/2020) 

 

Philosophy 

Student conduct emphasizes a developmental approach toward discipline that is educational and 

proactive and allows for maximum student growth.  Central Alabama Community College 

embraces the concept of a student-centered college committed to developing and establishing 

programs designed to enhance lifelong learning opportunities, foster a climate of personal growth 
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reserves the right to make changes to this code as deemed necessary, which become effective once 

those 
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b. manufacturing, distributing, dispensing, possessing, or using alcoholic beverages 

during a college event 

c. being in a state of alcohol intoxication on college premises or at a college event 

2. Damage or Destruction of Property 

a. any damage or destruction of college property or another personôs property on 
campus or at any event with which the College is affiliated 

3. Deception 

a. any misuse of college records, forms, or documents through forgery, unauthorized 

alteration, reproduction, or other means 

b. all forms of dishonesty including cheating and plagiarism 

c. any giving or receiving of false information to the College or to any college official, 

administrator, or administrative unit 

d. providing false information to law enforcement officials 

e. possession of any fake or altered or any other identification that belongs to another 

person  

f. any attempt to perpetrate a fraud against the College or a member of the College 

community 

4. Disorderly Conduct 

a. all lewd, obscene or indecent behavior or expression, or other forms of disorderly 

conduct 

b. use of profane language or verbal abuse toward any college employee or student 

c. any abuse or unauthorized use of sound amplification equipment 

d. any conduct which materially interferes with the normal operation of the College 

or with the requirements of appropriate discipline  

e. excessive noise determined to be disturbing to other residents or college officials 

5. Failure to Comply 

a. failing to respond to an official directive by properly identified college officials or law 

enforcement officials in the performance of their duties, including failure to display 

student ID 

b. failing to report for a conference, meeting, or appointment with any college official or 
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f. participation in setting or causing to be set any unauthorized fire 

g. the possession and/or use of any type of fireworks 

h. the possession or use of candles, incense, or other flame-emitting articles in the 

buildings 

8. Harassment 

a. the striking, shoving, kicking, or otherwise touching or making physical contact in 

regard to another for the purpose of harassing, annoying, or alarming  

b. directing abusive or obscene language or making an obscene gesture toward someone 

for the purpose of harassing, annoying, or alarming (i.e. making or using persistent 

derogatory comments, epithets, or slurs that place a person in a hostile or fearful 

environment or where the personôs safety is in jeopardy.) 

9. Unauthorized Use 

a. unauthorized use or possession of college equipment or property 

b. unauthorized use or duplication of any keys 

10. Unauthorized Use of Computer Resources 

a. use of a college owned computer when not currently enrolled in a class requiring 

the use of a college owned computer or without the written permission from the 

appropriate college official 

b. inspection and/or modification of data or programs that were not specifically 

assigned to, owned by, or created by the modifier 

c. use of another individualôs account number without permission 
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Level III:  Any Level I or Level II Sanction, Expulsion, or Any Combination Thereof 

 

Level III violations include but are not limited to the following: repeat offenses of any Level I or 

Level II violations, and, 

 

1. Assault* 

a. any intentional physical contact of an insulting or provoking nature  

b. any physical abuse, intentional injury, or physical harm of another person 

2. Disorderly/Improper Assembly 

a. 
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b. willful intimidation, battery, or sexual assault committed by a family member, 

household member, domestic partner, or intimate partner 

9. Stalking * 

a. 
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14. Sodomy in the first degree* 

a. A person commits the 
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other political subdivision, or the laws of another nation or political subdivision 

thereof in which such act occurs is deemed to be a violation of the Student Conduct 

Code when that act: 

• occurs on any college premises 

• occurs in the context of any college event 

• occurs at any intercollegiate athletic event in which one of the College 

teams is participating, home or away 

• involves more than one member of the College community 

• otherwise adversely affects the College  

 
 Even in the absence of a Complaint under the Title IX Sexual Harassment Procedure the College 

reserves the right to pursue disciplinary sanctions for any act of sexual misconduct occurring on 

any of the Collegeôs campuses, at any event with which the College is affiliated, or which 

negatively effects the employment or educational environment of a member of the college 

community.  

 

Notification Process for Code of Conduct Violations 

When a student is charged with a violation of the Student Code of Conduct, the student will be 

notified to appear for a meeting with the Dean of Students to respond to the charges in the 

following manner and a notification will be sent either via certified mail to the address on file with 

the Office of Enrollment Services or will be emailed to the studentôs official CACC email.   
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Conduct Procedures 

 
Withdrawals during the Conduct Process 

A studentôs withdrawal from the College does not absolve the student from student conduct 

responsibility. A student may be given the option to voluntarily withdraw from a class or from the 

College in lieu of disciplinary action. The Dean of Students or Disciplinary Committee, in some 

circumstances, may specify a period of time before the student may apply for readmission or 

reenroll in a class or classes. To qualify for readmission, the student must receive approval from 

the Dean of Academic Programs and meet the academic standards for readmission. Students will 

not be eligible for any refund from the College. If a student withdraws before disciplinary 
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• No Contact Orders. Written notice to cease all contact with an alleged victim of sexual 

misconduct is a no contact order.  

• Cease and Desist Orders. Written notice to the alleged perpetrator to cease and desist any 

activity noted by the alleged victim as offensive or threatening and that may be a violation 

of the Sexual Misconduct Policy is a cease and desist order.  

• Educational Sanction. An educational sanction may consist 
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The College will not consider such a request until at least two years from the date of 

expulsion. 

• Counseling/Substance Abuse Counseling. Central Alabama Community College does 

not provide mental health counseling. If counseling is necessary, referrals may be made to 

off-campus professional services. CACC can also provide a list of off-campus counseling 

resources to faculty, staff, and students for counseling services as well as resources for 

substance abuse. CACC is not responsible for the cost of professional counseling for 

students. This information is provided only to assist students and is not intended as an 

endorsement of a particular resource.  

 

Interim Suspension 

In certain circumstances, the Dean of Students may impose a college suspension prior to a hearing. 

Interim suspension may be imposed only:  

• to ensure the safety and well-being of members of the College community or preservation 

of College property; 

• 
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At the hearing, the Committee Chairperson will read the Student Code of Conduct Charges filed 

against the student and provide a copy of the Incident Report to the student and the Committee 

members. After the incident report and Code of Conduct charges are read into the record, the 

Complainant will have the opportunity to present oral information and offer other supporting 

information as he/she deems appropriate to his/her claim of the violation of the Code of Conduct. 

The Respondent (student against whom the violation of the Code of Conduct was filed) will then 

be given the opportunity to present oral information and offer other supporting information as 

he/she deems appropriate to the his/her defense against the charges.  

 

Any party to a Student Disciplinary Hearing will have the right to retain, at the respective partyôs 

cost, the assistance of legal counsel or other personal representative. However, the respective 

attorney or personal representative, if any, will act in an advisory role only and will not be allowed 

to address the hearing body or question any witnesses. The College must be given a minimum of 

48 hoursô notice if the Respondent is being assisted by an attorney or personal representative. The 

names of the personal representative or attorney must be submitted 48 hours prior to the hearing 

to the Dean of Students. The Dean of Students or Student Code of Conduct Committee members 

will not use an attorney unless the Respondent is also assisted by an attorney or other personal 

representative. The hearing will be recorded by an electronic recording medium. In addition, all 

supporting documents or information offered by the parties, whether admitted or not, will be 

marked and preserved as part of the hearing record. 

 

The hearing officer or committee will make the participants aware that the rules relating to the 

admissibility of statements and information during the hearing will be less stringent than those 

which apply to civil trials. Generally speaking, irrelevant, immaterial and privileged information 

(such as personal medical information or attorney-client communications) will be excludable. 

However, hearsay conversations and unauthenticated documentary information may be allowed if 

the Committee chairperson determines that the information offered is of the type and nature 

commonly relied upon or taken into consideration by a reasonably prudent person in conducting 

his affairs. 

 

In the event of an objection by any party to any statement, information or documentation offered 

at the hearing, the Committee chairperson will have authority to make a final ruling on the 

objection. 

 

Report of Findings 

Within five (5) working days following the hearing, there will be a written report given to the Dean 

of Students (with a copy to the President, the Complainant and each Respondent) of the findings 

of the Chairperson of the hearing committee, and the report will contain at least the following: 

1. Date and place of the hearing; 

2. The name of the hearing officer or each member of the hearing committee, as applicable3t(ET
Q
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In the event of 

https://www.accs.edu/student-complaints/
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Sexual harassment, which includes sexual misconduct and sexual assault, is a form of sex 

discrimination which is prohibited under Title IX of the Education Amendments of 1972 and the 

Violence Against Women Act. This policy is intended to reaffirm the Collegeôs commitment to 

address sexual harassment and take steps to prevent its reoccurrence and preserve or restore equal 

access to the Collegeôs education programs and activities. Dating violence, domestic violence, and 

stalking may also be considered forms of sexual discrimination. Due to the seriousness of these 

offenses, the College has adopted specific policies and procedures, outlined in the Student 

Handbook, employment policies, and webpage, to address alleged instances of sexual harassment, 

sexual misconduct, sexual assault, dating violence, domestic violence, and stalking. The College 

believes that no person should bear the effects of sexual harassment alone. When such conduct 

occurs, paramount concern of the college is for the safety and well-being of those impacted. The 

College will support individuals by referring students and employees to community and local 

resources.  

 

Under Title IX, individuals reporting allegations related to sexual harassment and/or sexual 

violence, have the right to a resolution of their complaint, to have the college conduct a prompt, 

thorough and impartial investigation, and to receive supportive measures to ensure the safety and 

wellbeing of the individuals involved and the college community.  

 

When allegations of sexual harassment and/or sexual violence in any form are brought to the 

attention of the Title IX Coordinator, and if a responding party is found to have violated this policy, 

serious sanctions will be used to prevent its reoccurrence. CACC does not tolerate or condone 

retaliation. Individuals wishing to report reporting sexual harassment and/or sexual violence and/or 

to make inquiries concerning the application of Title IX at the College may contact: 

 

Tina Shaw (Employees) 

tel:(256)%20378-2010
tel:(256)%20378-2097
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Lyndon Baines Johnson Department of Education Building 

400 Maryland Avenue, SW 

Washington, DC  20202-1100 

Telephone:  800-421-3481 

Fax:  202-453-6012; TDD:  800-877-8339 

Email:  OCT@ed.goc (mailto:  OCR@ed.gov) 

 

Information regarding the Title IX Coordinator and their role will be provided to all faculty, staff, 

students, applicants for admissions, and applicants for employment. Also, this information is 

available on the College website at www.cacc.edu under the Title IX webpage.  

 

POLICY  

 

The U.S. Department of Educationôs Office for Civil Rights (OCR) enforces, among other statutes, 

Title IX of the Education Amendments of 1972. Title IX protects people from discrimination based 

on sex in education programs or activities that receive Federal financial assistance. Title IX states 

that: 

ñNo person in the United States shall, on the basis of sex, be excluded from participation 

in, be denied the benefits of, or be subjected to discrimination under any education program 

or activity receiving Federal financial assistance.ò 

 

mailto:OCT@ed.goc
https://www2.ed.gov/about/offices/list/ocr/aboutocr.html
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be participating in or attempting to participate in an educational program or activity of the College 

at which the formal complaint is filed.   

 

Consent 

ñConsentò must be informed, voluntary, and mutual and can be withdrawn at any time. There is 

no consent when there is force, expressed or implied, or when coercion, intimidation, threats, or 

duress is used. Whether or not a person has taken advantage of a position of influence over another 

person may be a factor in determining consent. Silence or absence of resistance does not imply 

consent. Past consent to sexual activity with another person does not imply ongoing future consent 

with that person or consent to that same sexual activity with another person.  

 

Incapacitation 

An individual who is incapacitated is unable to give consent to sexual contact. States of 
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(b) Sodomy in the first degree is a Class A felony (Alabama Code 13A-6-63). 

 

Sodomy in the second degree 

(a) A person commits the crime of sodomy in the second degree if: 

(1) He, being 16 years old or older, engages in deviate sexual intercourse with another 

person less than 16 and more than 12 year
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• names of Complainant and Respondent, 

• facts and description of the complaint, and  

• the request to investigate complaint. 

A Complainant must be participating in or attempting to participate in a College sponsored 

program or activity at the time the complaint is filed. 

 

DISMISSAL OF FORMAL COMPLAINT 
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Only an advisor may conduct cross-examination during the live hearing. 

 

Neither party may dismiss a College appointed advisor. 

  

INVESTIGATION PROCEDURE  

 

The Title IX investigator is responsible for conducting an investigation of the submitted formal 

complaint. The Title IX investigator will have received Title IX investigator training within the 

current academic year. 

 

The burden of proof and the burden of gathering evidence sufficient to reach a determination 

regarding responsibility rest on the College and not on the parties.  

 

The Title IX investigator will notify the Complaint and Respondent in writing of the intent to 

investigate within five (5) business days of receipt of the formal complaint and will commence 

interviews within ten (10) business days or receipt of the formal complaint. The Title IX 

investigator will notify the Complainant and Respondent and their respective advisors in writing 

of all individuals the investigator intends to interview.   

 

Either party may identify other witnesses with relevant information for interview or other evidence 

for review by the investigator.  

 

The Title IX investigator will conduct a factual investigation of the formal complaint and shall 

research applicable statutes, regulations, and/or policies, if any. The Title IX investigator will 

notify any interviewees in writing of the intent to interview. Interviewees will have at least five 

(5) business daysô notice of an interview. Notice will include the participants, date, place, purpose, 

and time of the interview. 

 

The College will provide an equal opportunity for the parties to present witnesses, including fact 

and expert witnesses, and other inculpatory (tending to establish fault or guilt) and exculpatory 

(clearing or tending to clear from alleged fault or guilt) evidence. Creditability determinations may 

not be based on a personôs status as a complainant, respondent or witness. 

 

The College will provide the parties with the same opportunities to have others present during any 
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from a party or other source, so that each party can meaningfully respond to the evidence prior to 

conclusion of the investigation.  

 

The College will make all such evidence subject to the partiesô inspection and review available at 

any hearing to give each party equal access opportunity to refer to such evidence during the 

hearing, including for purposes of cross-examination.  

 

Prior to the completion of the investigative report, the Title IX investigator will submit all reviewed 

evidence to the Title IX Coordinator. 

 

The Title IX Coordinator will provide copies of all evidence reviewed during the investigation to 

the Complainant, Respondent, and their respective advisors. All parties will have ten (10) business 

days to review the evidence and respond in writing to the Title IX Coordinator.  

 

Subsequent to the ten (10) business day review period, the Title IX Coordinator will direct any 

responses from the Complainant, Respondent, or their respective advisors to the Title IX 

Investigator for additional review. The Title IX Investigator will submit a final report and the 

reviewed evidence to the Title IX Coordinator. At least 10 days prior to the live hearing, the Title 

IX Coordinator will simultaneously provide the Complainant, Respondent, their respective 

advisors, with the final report and all reviewed evidence for their review and written response. The 

President will select a Hearing Officer to conduct the live hearing. The Hearing Officer shall be 

provided a copy of the investigative report and reviewed evidence. 

 

LIVE HEARING PROCEDURE 

 

Upon receipt of the final investigative report, the Hearing Officer will convene a Decision Maker 

panel and schedule a live hearing. The panel will consist of three (3) individuals selected by the 

Hearing Officer who have completed Decision Maker training during the current academic year. 

The Hearing Officer will designate one of the Decision Makers as Primary Decision Maker. 

Hearing Officer will notify the Complainant, Respondent, their respective advisors, Title IX 

Coordinator, Title IX Investigator, witnesses named in the final report, and the Decision Makers 

of the live hearing date within five (5) business days of receipt of the final investigative report. 

The live hearing date must provide the Complainant, Respondent, and their respective advisors 

with no less than ten (10) business days to review the final investigative report and all supporting 

evidence.  

 

The hearing must be a live, recorded hearing with the opportunity for both advisors to conduct 

cross-examinations. The hearing shall be recorded by either a court reporter or on audio or video 

tape or by other electronic recording medium. In addition, all items offered into evidence by the 

parties, whether admitted into evidence or not, shall be marked and preserved as part of the hearing 

record. 

 

Upon request, the Complainant and Respondent may participate in the hearing via on-campus 

video conferencing provided that all parties, including the Decision Making Panel, are able to see 

and hear the party or witness answering questions in real-time. 
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The Hearing Officer, Decision Makers, Complainant, Respondent, and their respective advisors 

will attend the hearing. The Title IX investigator, Title IX Coordinator and witnesses will be called 

to provide testimony if requested by the Decision Makers, parties or their respective advisors. 

If a party does not have an advisor present at the live hearing, the College shall provide without 
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During cross-examination, the advisor will pose each question orally to the Primary Decision 

Maker. The Primary Decision Maker will determine if the Complainant, Respondent, or 

witnesses may respond to the question. If the Primary Decision Maker chair determines that 

the question is not relevant, the Primary Decision Maker will explain the rationale for 

dismissing the question. Rape shield protection is provided for Complainants which deems 
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filed, or if an appeal is not filed, the date on which an appeal would no longer be considered 

timely.  

 

The Title IX Coordinator will retain the recording of the hearing, the hearing report, the 

investigative report, and all evidence obtained during the investigation and all evidence offered 

at the hearing. 

 

APPEAL PROCEDURE  

 

Appeals of a determination regarding responsibility and from the Collegeôs dismissal of a 

formal complaint or any allegations therein are available to both parties on the following 

grounds: (1) procedural irregularity that affected the outcome of the matter; (2) new evidence 
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• Reprimand.  A reprimand is a written notice that continuation or repetition of improper 

conduct may be cause for further disciplinary action.  

• Restitution. Restitution is compensation for damages to property owned by the College, 

limited to actual cost of repair or replacement. 

• Probation.  
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process.  All materials used to train the Title IX Coordinators, Investigators, Decision Makers and 

any person who facilitates an informal resolution process may be found on the Collegeôs website 

at www.cacc.edu.  

 

COLLEGE AND COMMUNITY RESOURCES 

 

College Resources 

Campus Security         

Alexander City: Administration Building (256) 307-6849 

Childersburg: Building A (256) 307-8003 

Talladega: Administrative Offices (256) 307-0432 

Prattôs Mill: Administrative Offices (334) 312-0589 

 

Coordinator of Safety and Security  

Gary Arrington 

Alexander City Campus 

1675 Cherokee Road 

Alexander City, AL  35010 

Administrative Building 

(256) 307-5786 

garrington@cacc.edu 

 

Office of Dean of Students 

Stacy Morgan, Administrative Assistant to the Dean of Students 

Administration Building, Alexander City Campus 

(256) 215-4275 

Smorgan13@cacc.edu 

 

Office of Student Services 

Leslie Mitchell, ADA Coordinator/Student Services Specialist 

Building A, Childersburg Campus 

(256) 378-2003 

lmitchell@cacc.edu 

 

Talladega Center Student Services Office 

LaResea Embry, Administrative Coordinator of Student Services 

(256) 480-2090 

lembry@cacc.edu 

 

Kendal Entrekin, Administrative Coordinator of Student Services 

Prattôs Mill Center 

(334) 380-9600 

kentrekin@cacc.edu 

Community Resources 
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o Prattville Police Department     (334) 595-0208 

o Talladega Police Department     (256) 362-4162 

o Alabama Coalition against Domestic Violence  (334) 832-4842 

o Alabama Statewide Domestic Violence Hotline  (800)650-6522 

o National Domestic Violence Hotline    (800) 537-2238 

o Alexander City     

o Crisis Service Helpline   (256)716-1000 

o Bradford Health Services    (888) 577-0012 

o Healing Hearts Counseling    (256) 279-5869 

o Nan Coley Murphy Counseling Center  (256) 329-8463 

o Lake Martin Family Therapy   (256) 392-3002 

o Childersburg 

o Crisis Service Helpline   (256) 716-1000 

o Bradford Health Services    (888) 577-0012 

o AltaPointe Health    (256) 245-2201 

o AltaPointe Counseling Services  (256) 245-1340 

o Prattville 

o Crisis Service Helpline   (256) 716-1000 
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prohibited conduct; identify prevention measures, and provide information regarding reporting 

protocols. The College prevention and education program will include but will not be limited to: 

 

• Annual training and awareness programs for current employees and students;  

• Orientation for new employees and students that will educate them about college policy 

and prevention measures that may be utilized;  

• Information regarding the Sexual Harassment Policies and Procedures on the College 

website; 

Training  

Central Alabama Community College will ensure that all college employees, including those 

officials involved in redressing incidents of sexual misconduct are trained on an annual basis 

through the College Professional Development process and through external resources when 

appropriate.  

HELPFUL INFORMATION 

Bystander Intervention Tips 

• Remember intervention doesnôt have to be confrontational; say something or do something 

to call attention to the situation.  

• Remain calm, speak up and challenge inappropriate behavior.  

• Tell someone if you believe he/she is acting inappropriately. Challenge inappropriate jokes 

or conversations.  

• Attempt to calmly reason with the perpetrator of distract him or her.  

• Ask others in the area for assistance with group intervention.  

• Assist the victim by walking him/her to his/her car or to a safe area until assistance arrives.  

• Call 911 then Campus Security.  

 

Prevention Tips 

• Date people you know and trust.  

• Be cautious when meeting people through social media. 

• Tell someone when you are going out on a date. 

• Set limits and boundaries.  

• Avoid drugs and alcohol.  

 

Warning Signs of Dating/Relationship Violence 

• You feel isolated from friends and family. 

• Your significant other has angry outbursts. 

• Your significant other threatens to harm you or is very jealous of you.  

• Your significant other is cruel to animals or children. 

• Your significant other belittles you, makes fun of you, or tries to control you.  
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mission, employees and students must feel confident that any valid complaint or grievance an 

employee or student may make concerning the College will be promptly addressed by the 

appropriate authorities. Therefore, the following procedures for resolving such complaints and 
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4. Other Types of Student Complaints. Students with complaints related to any other matter 

are encouraged to report concerns in writing within ten (10) working days of the occurrence 

of the event prompting the complaint.  

a. If a student complaint can be resolved immediately and informally after discussion 

between the student and the respective college official, the College official will take 

action to resolve the complaint. The college official who received the complaint will 

record and keep a written report of the complaint and the resolution of the complaint. 

file:///C:/Users/centrekin/Downloads/www.cacc.edu
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the Dean of Students will determine whether there is substantial support of the grievance. The 

factual findings of the investigation and the conclusions of the Dean of Students will be stated in 

a written report which will be submitted to the Grievant and to the party or parties against whom 

the grievance was made (the ñRespondentò).  The report will be made a part of the hearing record, 

if a hearing is requested by the Grievant. Each of the parties will have the opportunity to file written 

objections to any of the factual findings and to make their objections part of the hearing record if 

there is a h
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Presidential Appeals 

The Grievant or Respondent will have the right to appeal the decision of the hearing officer or 

committee to the President of Central Alabama Community College, provided that: 

4. 

https://www.accs.edu/student-complaints/
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Institution Procedures to Test the Emergency Response and Evacuation Procedures 

Central Alabama Community College will conduct annual emergency response and evacuation 

procedures drills. The drills will be conducted on each campus and center and procedures will be 

publicized annually. The Dean of Students will organize the drill in conjunction with the Office of 

Safety and Security. The exercise will be documented by the Office of Safety and Security and 

include a description of the exercise along with the date and time of the exercise and whether it 

was announced or unannounced. Local law enforcement will be notified when the annual drill is 

going to take place as well as the results of the drill. The Dean of Students and Office of Safety 

and Security will meet for a debriefing after each drill.  

 

A performance evaluation of each instance in which the Emergency Plan and emergency response 

and evacuation procedures is activated will be completed following the emergency. The evaluation 

will examine the cause of the emergency, possible preventative measures, the response of the 

employees and the effectiveness of the procedures currently in place. The evaluation will also 

include recommendations for improvement. The Emergency Response and Evacuation Procedures 

will be evaluated annually with a report being made to Executive Committee. The evaluation will 

include a review of the written plan and a copy of the performance 
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Sex Offenses ï  

Non-forcible 
0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 

Hate Crimes 0 0 0 

  Arrests    

Illegal Weapons 

Possession 
0 0 0 

Drug Law Violation 
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Illegal Weapons 

Possession 
0 0 0 
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Talladega Campus Public Property 

   

Criminal Offense 2018 2019 2020 

Murder/Non-Negligent 

manslaughter 
0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses ï  

Non-forcible 
0 0 0 

Robbery 
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Hate Crimes  0 0 

  Arrests    

Illegal Weapons 

Possession 
 0 0 

Drug Law Violation  0 0  
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Murder/Non-Negligent 
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disability, be subject to discrimination in employment or in connection with any service, 

program, or activity conducted by the College.  

  

Central Alabama Community College complies with the non-discriminatory regulations under 

Title VI and Title VII of the Civil Rights Act of 1964; the Age Discrimination in Employment 

Act, Title IX Education Amendments of 1972; and Section 504 of the Rehabilitation Act of 1973 

(as amended), the Vietnam Era Veterans Readjustment Assistance Act, the Americans with 

Disabilities Act of 1990 (as amended), the Equal Pay Act, and the Pregnancy Discrimination 

Act.  

 

Student inquiries concerning reasonable accommodations may be directed to the ADA 

Coordinator in the Student Services Office. Complaint and grievance procedure forms are 

available in the Student Services Office. Students who wish to make a complaint regarding 

discriminatory conduct or retaliation should contact Dr. Sherri Taylor, Title IX Coordinator for 

student issues.  

 

Employee inquiries concerning reasonable accommodations may be directed to the Tina Shaw, 

Executive Human Resources Director, in the Human Resources Office. Complaint and grievance 

procedure forms are available in the Human Resources Office. Employees who wish to make a 

complaint regarding discriminatory conduct or retaliation should contact Tina Shaw, Title IX 

Coordinator for employee issues.  

 

Central Alabama Community College is an equal employment/equal educational opportunity 

institution.  

 

The College prohibits retaliation against any person because they have engaged in a protected 

activity opposing the College or because they have made a complaint, testified, assisted, or 

participated in any manner in an investigation, proceeding or hearing alleging discrimination on 

a basis of any protected classification specified above or retaliation. 

 

Inquiries concerning the application of the above laws and their implementing regulations may 

be referred to the Compliance Officers listed below or to the Office for Civil Rights.  

 

The Compliance Officers for Central Alabama Community College are: 

 

 

 

 

 

 

 

Student Contact 

 

Jerri R. Carroll 

Dean of Students 

 Title IX Coordinator 



tel:(256)%20378-2010
tel:(256)%20378-2097

