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• State briefly the nature of your call. 

To report a crime that occurs at an off-campus location, contact the appropriate local police 

department or dial 911. In the case of an emergency, it is always best to dial 911.   
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orientation class. For follow-up emergency information to the College community, all of the above 

media to include postings on our web site, television, and radio will be utilized.  The dissemination 

of emergency information to the larger community shall be coordinated through the Emergency 

Operations Committee. To report a crime no longer in progress, members of the community should 

call the Campus Security Officer or the Office of Safety and Security. To report an emergency or 

a crime in progress, call 911 first then call the Campus Security Officer. Criminal activity can also 

be reported to persons in the following positions on each campus: Dean of Academic Programs, 

Dean of Students, Dean of Economic and Workforce Development, Associate Dean of Students, 

Administrative Coordinator of Student Services, Enrollment Specialist, Site Coordinators, and 

Safety and Security Coordinator.  

 

The purpose of a confidential report is to comply with the alleged victims wish to keep the matter 

confidential while taking steps to ensure the safety of the victim and others. Reporting is necessary 

so that the College can do what is necessary to protect the alleged victim and others and assist the 

Office of Safety and Security in accurately recording the number of incidents on campus; 

determining if there is a pattern of crime in regard to certain locations or areas; notifying the 

campus and local law enforcement in regard to a certain location or assailant; and alert the campus 

community to potential danger.  

 

Security and Access 

Most campus buildings and facilities are accessible to members of the campus community, 

guests, and visitors during normal hours of business, Monday through Friday, and for limited 

designated hours on Saturday, Sunday, and holidays. Facilities are maintained and security 

monitored to maintain the best interest of students, staff, and faculty. Many cultural and athletic 

events held in the College facilities are open to the public. Other facilities such as the learning 

resource centers, athletic fields, tennis courts, walking tracks, Betty Carol Graham Building, 

Margie Sanford Building, Talladega Career Center, and the Health, Education and Arts Building 

are also open to the public. Access to academic and administrative facilities on campus is 

generally limited to students, employees, and visitors for the purpose of study, work, academic 

instruction, and other college business. Each building has established hours based on the needs of 

the college. Security officers provide random patrols of all campus buildings 
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Central Alabama Community College students are responsible for knowing the information, 

policies, and procedures outlined in this document and the CACC Student Handbook. CACC 

reserves the right to make changes to this code as deemed necessary, which become effective 

once those changes are posted online. Students are encouraged to check the college website for 

updated policies and procedures.  
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 To have a record made of the hearing. 

 To receive a written notice of the decision and an explanation of the decision and 

sanctions. 

 To appeal decisions. 

 Students or organizations may waive these rights by agreeing to administrative 

adjudication. No student is required to agree to administrative adjudication.  

 

Due Process 

Students at Central Alabama Community College are provided a copy of the Student Code of 

Conduct annually in the form of a link on the college website. Hard copies are available upon 

request from the Student Services Office. Students are responsible for reading and abiding by the 

provisions of the Student Code of Conduct. 
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1. Alcohol Possession and Use 

a. manufacturing, distributing, dispensing, possessing, or using alcoholic beverages 

on college premises 

b. manufacturing, distributing, dispensing, possessing, or using alcoholic beverages 

during a college event 

c. being in a state of alcohol intoxication on college premises or at a college event 

2. 
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d. failure to follow the instructions of college official and emergency personnel 

during fire alarms 

e. the possession, use, manufacture, and/or sale of any incendiary device 

f. participation in setting or causing to be set any unauthorized fire 

g. the possession and/or use of any type of fireworks 

h. the possession or use of candles, incense, or other flame-emitting articles in the 

buildings 

8. Harassment 

a. language, behavior, or other activity which has the intent or effect of unduly 

demeaning, embarrassing, or discomforting another person  

b. creating an environment which is unduly demeaning, embarrassing, or discomforting 

to any person(s) of reasonable sensitivity 

9. Unauthorized Use 

a. unauthorized use or possession of college equipment or property 

b. unauthorized use or duplication of any keys 

10. Unauthorized Use of Computer Resources 

a. use of a college owned computer when not currently enrolled in a class requiring 

the use of a college owned computer or without the written permission from the 

appropriate college official 

b. inspection and/or modification of data or programs that were not specifically 

assigned to, owned by, or created by the modifier 

c. use of another individual’s account number without permission 

d. interference, electronically or otherwise, with other users of college computers 

e. unauthorized use of computer resources for personal gain 

f. use of another individual’s programs or data without permission 

g. viewing, printing, or transmitting obscene, sexually suggestive, vulgar, or 

offensive messages on websites 

h. unnecessary use (waste) of computing supplies 

i. physical abuse of hardware 

j. harassment of any kind 

k. transmitting messages with derogatory or inflammatory remarks about an 

individual’s 
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2) Submission to or rejection of such conduct by an individual is used as the 

basis for decisions affecting an individual’s employment or academic 

standing (quid pro quo);  

3) Such conduct has the purpose or effect of unreasonably interfering with a 

person’s work or academic performance or creating an intimidating, 

hostile, or offensive work, learning, or social environment (hostile 

environment); 

Note: A third party may also file a violation of the Code of Conduct under this policy if 

the sexual conduct of others in the education or work environment has the purpose or 

effect of substantially interfering with the third party’s welfare or academic or work 

performance.  

8. Non-Consensual Sexual Contact* 

a. Any sexual touching other than non-consensual sexual penetration without 

consent. Examples of non-consensual sexual contact may include: genital-genital 

or oral-genital contact not involving penetration; contact with breasts, buttocks, or 

genital area, including contact over clothing; removing the clothing of another 

person; and kissing.  

9. Stalking * 

a. Stalking is a course of physical or verbal conduct directed at another individual 

that could cause a reasonable person to feel fear for her or his safety or the safety 

of others, or to suffer substantial emotional distress. Stalking may include, but is 

not limited to, pursuing or following a person in person or through electronic 

media (cyber-stalking); non-consensual (unwanted) communication by any means 

(i.e. letters, cards, photos, text messages, phone calls, emails, or other 

documentary or electronic communications); unwanted gifts; trespassing; and 

surveillance or other types of observation.  

10. Theft 

a. taking, possessing, or attempting to sell or distribute any property that is the 

property of another person, organization, or entity (including but not limited to the 

College) without the owner's permission  

11. Unauthorized Entry 

a. unauthorized entry into any college building, office, parking lot, motor vehicle, or 

other facilities 

b. remaining in any college building after normal closing hours without proper 

authorization 

12. Weapons and Firearms 

a. keeping, using, possessing, displaying, or carrying any weapon, firearm, 

ammunition, fireworks, incendiary or any type of explosive device or material, or 

dangerous device capable of launching a projectile by air, gas, explosion, or 

mechanical means (including BB or pellet guns, air-soft guns, stun guns, and 

paintball guns) on the College premise unless specifically authorized by the 

administration or as part of a college-sanctioned event 

b. using, possessing, displaying, or carrying any toy weapon which resembles a real 

weapon, any swords, any illegal knives, any explosives (including fireworks and 

sparklers), any martial arts weapons, or any devices which are used to threaten the 
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safety and well-being of a person on the college premise unless specifically 

authorized by the administration or as part of a college-sanctioned event 

c. using, possessing, or displaying dartboard, darts, or any type of throwing knives 

13. Violations of Law 

a. any act that violates a provision of the laws of the United States, the laws of any 

state in which such act occurs, the ordinances of any county, city, municipality, or 

other political subdivision, or the laws of another nation or political subdivision 

thereof in which such act occurs is deemed to be a violation of the Student 

Conduct Code when that act: 

 occurs on any college premises 

 occurs in the context of any college event 

 occurs at any intercollegiate athletic event in which one of the College 

teams is participating, home or away 

 involves more than one member of the College community 

 otherwise adversely affects the College  

 
 Even in the absence of a Complaint under the Sexual Misconduct Policy, the College reserves 

the right to pursue disciplinary sanctions for any act of sexual misconduct occurring on any of 

the College’s campuses, at any event with which the College is affiliated, or which negatively 

effects the employment or educational environment of a member of the college community.  

 

Notification Process for Code of Conduct Violations 

 

When a student is charged with a violation of the Student Code of Conduct, the student will be 

notified to appear for a meeting with the Dean of Students to respond to the charges in the 

following manner and a notification will be sent either via certified mail to the address on file 

with the Office of Enrollment Services or will be emailed to the student’s official CACC email.   
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Conduct Procedures 

 
 

Withdrawals during the Conduct Process 

A student’s withdrawal from the College does not absolve the student from student conduct 

responsibility. A student may be given the option to voluntarily withdraw from a class or from 

the College in lieu of disciplinary action. The Dean of Students or Disciplinary Committee, in 

some circumstances, may specify a period of time before the student may apply for readmission 

or reenroll in a class or classes. To qualify for readmission, the student must receive approval 

from the Dean of Academic Programs and meet the academic standards for readmission. 

Students will not be eligible for any refund from the College. If a student withdraws before 

disciplinary procedures are carried out, the student will be subject to discipline as may be 

imposed by the designated college official at the time of reentry into the College.  

 

Student Conduct Appeals Process May  Be Initiated

Refer to Appeals Process outlined in Student Handbook

Student Conduct Committee Hearing/Review

Determination of responsiibilty and sanctions (if applicable) by the Committee
If student wishes to appeal the Committee, he/she can file an Appeal Notice 

within five days of the notice of the Committee outcome

Dean of Students and Student Meet to Process Resolution Options

Case is dismissed
Dean of Students and student complete an Administrative 

Agreement
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Standards of Evidence 

The evidentiary standard to be used by the Dean of Students, Student Conduct Committee, or the 

President is based strictly on the evidence presented whether it was more likely than not that the 

allegation(s) made against the accused student was (were) true based upon a reasonable belief of 

the Dean of Students, Student Conduct Committee, or the President. 

 

The Committee Chairperson, will inform the parties that the rules relating to evidence will be 

similar to but less stringent than those which apply to civil trials in the courts of Alabama. 

Generally speaking, irrelevant, immaterial, and privileged information (such as personal medical 

information or attorney-client communications) shall be excluded. However, hearsay evidence 

and other types of evidence may be admitted if the Dean of Students or Committee Chairperson 

determines that the evidence offered is of the type and nature commonly relied upon or taken 

into consideration by a responsible, prudent person in conducting his/her affairs. 

 

In the event of an objection by any party to any testimony or other information offered at the 

hearing, the Dean of Students or Committee Chairperson will have the authority to determine the 

admissibility of the testimony or other information, and this decision shall be final and binding. 

 

Sanctions 

A student or student organization found responsible for violating the Student Code Conduct, with 

the exception of violations related to academic dishonesty, may receive one or more of the 

sanctions listed below, as determined after a review of the findings. Code of Conduct violations 

have been divided into various levels of severity and possible sanctions assigned based on this 

classification. 

 

Prior to issuing a sanction, it will be determined whether or not the accused student or student 

organization has any previous violations of the Student Code of Conduct. This may have an 

effect on the type and level of the sanction(s) to be imposed. 

 

When a student organization engages in an act of misconduct, the College reserves the right to 

take action not only against the organization but also against the individual student members of 

the organization. 

 

The following list of sanctions is intended to show the range of sanctions that may be imposed 

on a student or student organization, either individually or in combination. This list is not to be 

regarded as all-inclusive but rather as a sample of sanctions that may be imposed. Other College 

policies and regulations may impose specific penalties for specific violations and nothing in this 

section is intended to limit the imposition of those specific sanctions. 

 Disciplinary Reprimand. This reprimand may be an oral or written warning. It notifies a 

student that any further violation of College regulations may subject the student to more 

severe disciplinary actions. 

 Disciplinary Probation. This sanction is for a designated period of time, which may 

include exclusion from privileges, such as extracurricular activities and/or on-campus 

driving privileges. Furthermore, if the student is determined by any of the disciplinary 

procedures herein set out to be in subsequent violation of the Student Code of Conduct 

during the probationary period, the student may be either suspended or expelled. 
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Complainant or the accused student fails to appear, the student forfeits the right to present 

his/her case and the Committee may proceed with the hearing.  

 

At the hearing, the Committee Chairperson will read the Student Code of Conduct Charges filed 

against the student and provide a copy of the Incident Report to the student and the Committee 

members. After the incident report and Code of Conduct charges are read into the record, the 

Complainant will have the opportunity to present oral information and offer other supporting 

information as he/she deems appropriate to his/her claim of the violation of the Code of Conduct. 

The Respondent (student against whom the violation of the Code of Conduct was filed) will then 

be given the opportunity to present oral information and offer other supporting information as 

he/she deems appropriate to the his/her defense against the charges.  
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5. Regulations or policies relevant to the violation, and 

6. Recommendation(s) arising from the violation of the Student Code of Conduct and the 

hearing. 

 

In the event of a finding by the Student Conduct Committee that the violation of the Student 

Code of Conduct was unfounded or was not supported by the evidence presented, the Dean of 

Students will notify the Complainant of any appeal that may be available to the Complainant. In 

the event of a finding that the Violation of the Code of Conduct was supported, in whole or in 

part, by the information presented, the Dean of Students will advise the Respondent of any 

available appeal.  

 

Presidential Appeals 

The Complainant and Respondent will have the right to appeal the decision of the Student 

Conduct Committee to the President of Central Alabama Community College, provided that: 

1. A notice of appeal is filed with the Dean of Students and the President within fifteen (15) 

calendar days following the receipt of the Committee report and 

2. The notice of appeal contains clear and specific objection(s) to the finding(s), and 

conclusion(s) and/or recommendation(s) of the hearing officer or committee. If the appeal 

is not filed by the close of business on the fifteenth (15th) day following the receipt of the 

Committee report, the right to appeal to the President will have been waived. If the 

appeal does not contain clear and specific objections to the hearing report, it will be 

https://www.accs.edu/student-complaints/
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with the College or on college property. 

 

Statement of Confidentiality 

The College encourages victims of sexual violence to talk to a college official regarding alleged 
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unwelcome requests for sexual favors, and other unwelcome verbal or physical behavior of a 

sexual nature. Sexual harassment is either hostile environment or quid pro quo when:  

 Submission to such conduct is made either explicitly or implicitly a term or   

condition of a person’s employment or academic advancement (quid pro quo);  

 Submission to or rejection of such conduct by an individual is used as the basis for 

decisions affecting an individual’s employment or academic standing (quid pro quo);  
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 Dating Violence. The term dating violence is not defined by Alabama law as such. However, 

the term is incorporated into the definition of the domestic violence because the definition of 

domestic violence includes dating or engagement relationships.  

 Stalking. Stalking is a course of physical or verbal conduct directed at another individual 

that could cause a reasonable person to feel fear for her or his safety or the safety of others, 

or to suffer substantial emotional distress. Stalking may include, but is not limited to, 

pursuing or following a person in person or through electronic media (cyber-stalking); non-

consensual (unwanted) communication by any means (i.e. letters, cards, photos, text 

messages, phone calls, emails, or other documentary or electronic communications); 

unwanted gifts; trespassing; and surveillance or other types of observation.  

 Domestic or Intimate Partner Violence. Domestic or intimate partner violence is often 

referred to as dating violence or relationship violence. It includes any act of violence or 

threatened act of violence sexual or otherwise against a partner of a current or former sexual, 

dating, domestic or other intimate relationship with that person. It includes any incident 

resulting in the abuse, assault, harassment or the attempt or threats (sexual or otherwise) 

thereof, between families, households or dating or engagement relationship 

members. Domestic or intimate partner violence includes any physical, sexual, or 

psychological harm against an individual by a current or former partner or spouse or 

relationship member or the willful intimidation, threats, battery, or sexual assault committed 

by a family member, household member, domestic partner, or intimate partner.  

 

Other Definitions and Terms 

 Consent. Consent is an act of reason and deliberation. A person who possesses and 

exercises sufficient mental capacity to make an intelligent decision demonstrates consent 

by performing an act recommended by another. In the matter of sexual misconduct, 

consent is a voluntary agreement to engage in sexual activity by an individual who has 

the capacity to do so. Someone who is incapacitated cannot provide consent. Past consent 

does not imply future consent; silence or an absence of resistance does not imply consent; 

consent to engage in sexual activity by one person does not imply consent to engage in 

sexual activity with another; the manner in which an individual is dressed does not imply 

consent; the existence of a prior or current relationship does not imply consent; accepting 

a meal, a gift, or invitation for a date does not imply or constitute consent to further 

activity; consent can be withdrawn at any time (no means no); and coercion, force, or 

threat of either invalidates consent.  

 Incapacitation. Incapacitation is a state or condition that renders an individual unable to 

make qualified and rational decisions, a condition resulting from the use of drugs or 

alcohol, when a person is asleep or unconscious, or because of an intellectual or other 

disability that prevents him/her from having the capacity to give consent.  

 Victim. A person who has been the subject of a prohibited conduct, regardless of whether 

that individual makes a complaint or seeks disciplinary action is a victim. 

 Complainant. A victim who has made a complaint of a violation of the Sexual 

Misconduct Policy, or on whose behalf a complaint was made or disciplinary action 

initiated is the complainant. 

 Respondent. The individual(s) who is accused of a prohibited conduct is the respondent.  

 Confidentiality. The College is committed to protecting the privacy of all individuals 

involved in a report of sexual misconduct. All college employees who are involved in the 
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 feel responsibility to act; 

 choose what form of assistance to provide, and  

 respond.  

   

Requesting Confidentiality from the College 

If a victim discloses an incident to a responsible employee but wishes to maintain confidentiality 

or requests that no investigation into a particular incident be conducted or disciplinary action 

taken, the College must weigh that request against the obligation of the College to provide a safe, 

non-discriminatory environment for all students, faculty, and staff, including the victim. There 

are times when the College may not be able to honor a victim’s request especially if safety and 

security is a factor. If the College honors the request for confidentiality, a victim must 

understand that the ability of the College to meaningfully investigate the incident and pursue 

disciplinary action against the alleged perpetrator(s) may be limited. In all cases of sexual 

misconduct that is a crime, the College has an obligation to include the incident in its annual 

security report in accordance with the Cleary Act requirements.  

 

It shall be the responsibility of the Title IX Coordinator(s) to evaluate requests for confidentiality 

once a responsible employee is on notice of alleged sexual violence. When weighing a victim’s 

request for confidentiality or that no investigation or discipline be pursued, the Title IX 

Coordinator(s) will consider a range of factors, including the following:  

 The increased risk that the alleged perpetrator will commit additional acts of sexual or 

other violence, such as whether:  

o There have been other sexual violence complaints about the same alleged 

perpetrator;  

o The alleged perpetrator has a history of arrests or records from a prior school 

indicating a history of violence;  

o The alleged perpetrator threatened further sexual violence or other violence 

against the victim or others;  

o The sexual violence was committed by multiple perpetrators;  

 The sexual violence was perpetrated with a weapon;  

 The victim is a minor;  

 The College possesses other means to obtain relevant evidence of the sexual violence 

(e.g., security cameras or personnel, physical evidence); and/or 

 The victim’s report reveals a pattern of perpetration (e.g., via illicit use of drugs or 

alcohol) at a given location or by a particular group.  

 

The presence of one or more of these factors may lead the College to investigate and, if 

appropriate, pursue disciplinary action. If none of these factors are present, the College will 

likely respect the victim’s request for confidentiality.  

 

If the College determines that it cannot maintain a victim’s confidentiality, the College will 

inform the victim prior to starting an investigation and will, to the extent possible, only share 

information with people responsible for handling the response of the College. The College will 

remain ever mindful of the victim’s well-being, and will take ongoing steps to protect the victim 

from retaliation or harm and will work with the victim to create a safety plan. Retaliation against 

the victim, whether by students or college employees, will not be tolerated. The College may not 
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require a victim to participate in any investigation or disciplinary proceeding. The College will 

also:  

 Assist the victim in accessing other available victim advocacy, academic support, 

counseling, disability, health or mental health services, and legal assistance both on and 
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unable to take action consistent with the request of the complainant, the Title IX Coordinator(s) 

will inform the complainant about the chosen course of action, which may include the College 

seeking disciplinary action against the accused. Alternatively, the course of action may also 

include steps to limit the effects of the alleg
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Note: Campus Police officers work in coordination with local law enforcement agencies 

throughout the College service area and have the authority to make arrests.  

 

College Safety Officer 

Dr. Sherri Taylor, Dean of Students 

Alexander City Campus 

Administrative Building 

1674 Cherokee Road 

mailto:mborden@cacc.edu
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tshaw5@cacc.edu 

 

Talladega Center Student Services Office 

LaResea Embry, Administrative Coordinator of Student Services 

(256) 480-2090 

lembry@cacc.edu 

Paige Scott, Math Instructor 

Talladega Center 

(256) 480- 2074 

sscott@cacc.edu 

 

Melody Steele, Enrollment Specialist 

Pratt’s Mill Center 

(334) 380-9600 

msteele@cacc.edu 

 

Brandy Mitchell, English Instructor 

Pratt’s Mill Center 

(334) 380-9597 

bmitchell@cacc.edu  

 

Community Resources 

 Alexander City Police Department    (256) 234-3421 

 Childersburg Police Department    (256) 378-7860 

 Prattville Police Department     (334) 595-0208 

 Talladega Police Department     (256) 362-4162 

 Alabama Coalition against Domestic Violence  (334) 832-4842 

 Alabama Statewide Domestic Violence Hotline  (800)650-6522 

 National Domestic Violence Hotline    (800) 537-2238 

 Alexander City     

o Crisis Service Helpline   (256)716-1000 

o Bradford Health Services    (888) 577-0012 

o Healing Hearts Counseling    (256) 279-5869 

o Nan Coley Murphy Counseling Center  (256) 329-8463 

o Lake Martin Family Therapy   (256) 392-3002 

 Childersburg 

o Crisis Service Helpline   (256) 716-1000 

o Bradford Health Services    (888) 577-0012 

o AltaPointe Health    (256) 245-2201 

o AltaPointe Counseling Services  (256) 245-1340 

 Prattville 

o Crisis Service Helpline   (256) 716-1000 

o Bradford Health Services   (888) 577-0012 

o AltaPointe Health    (256) 245-2201 

 Talladega 

o Crisis Service Helpline   (256) 716-1000 
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o Bradford Health Services   (888) 577-0012 

o AltaPointe Health    (256) 362-8600 
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 Possible sanctions or protective measures that may result from an institutional 

disciplinary proceeding (see Complaint and Hearing Proceedings below for additional 

information); 

 Procedures that should be followed in the event of an incident of sexual violence 

including:  

o The importance of preserving evidence for proof in criminal proceedings; 

o To whom the offense should be reported; 

o Options for reporting to law enforcement; college officials will assist victims in 

reporting to the appropriate authorities; 

o The right to decline to report to law enforcement;  

o Information about no contact orders issued by a court. 

 Notification about existing counseling, health, mental health, victim advocacy, legal 

assistance and other services available on and off-campus. 

 Notification that the College will comply with requests for interim accommodations 

made by a victim where reasonably available whether or not a formal report is filed. 

Interim accommodations are addressed earlier in this policy.  
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probationary period, the student may be either suspended or expelled. Provisions of the 

probationary period shall be determined and expressed by the Title IX Coordinator.  

 No Contact Orders. Written notice to cease all contact with an alleged victim of sexual 

misconduct are no contact orders.  

 Cease and Desist Orders. The alleged perpetrator will be directed by written notice to 

cease and desist any activity noted by the alleged victim as offensive or threatening and 

that may be a violation of the Sexual Misconduct Policy.  

 Voluntary Withdrawal.  A student may be given the option to voluntarily withdraw 

from a class or from the College in lieu of disciplinary action. The Title IX Coordinator 

in some circumstances, may specify a period of time before the student may apply for 

readmission or reenroll in a class or classes. To qualify for readmission, the student must 

receive approval from the Dean of Academic Programs and meet the academic standards 

for readmission. Students will not be eligible for any refund from the College. (If a 

student withdraws before disciplinary procedures are carried out, the student will be 

subject to discipline as may be imposed by the designated college official at the time of 

reentry into the College).  

 Other requests of the victim as deemed appropriate.  

 For violations of this policy by faculty or staff members, disciplinary penalties may 

include some of the sanctions listed above as appropriate, in addition to other penalties 

(in accordance with the employment laws, regulations, and policies governing the 

employee in question):  

o Counseling or training;  

o Written warning;  

o Reprimand;  

 

All sanctions imposed by the Title IX Coordinator must be approved by the President. If a 

student complaint cannot be resolved at the complaint level, or if more stringent sanctions are 
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other supporting information as he/she deems appropriate to the Respondent’s defense against 

the charges.  

 

If the College, or the administration of the College at large, is the party against whom the 
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6. Recommendation(s) arising from the grievance and the hearing. 

 

Sanctions and Recommendations Imposed by Hearing Committee  

Sanctions and Recommendations Imposed by Hearing Committee include but are not limited to 

 Reprimand. A reprimand is written notice that continuation or repetition of improper 

conduct may be cause for further disciplinary action.  

 Restitution. Restitution is compensation for damages to property owned by the College, 

limited to actual cost of repair or replacement.
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o Demotion;  

o Termination; 

o Other requests of the victim as deemed appropriate.  

 

Resolution of Grievance 

In the event of a finding by the hearing officer/committee that the grievance was unfounded or 

was not supported by the evidence presented, the Dean of Students will notify the Grievant of 

any appeal that may be available to the Grievant. In the event of a finding that the grievance was 

supported, in whole or in part, by the information presented, the Dean of Students will advise the 

Respondent of any available appeal or if the College is the Respondent, the Dean of Students 

will meet with the Grievant and the appropriate college representative(s) and attempt to bring 

about resolution of the grievance.  If no such resolution is reached the Grievant may appeal to the 

President. 

 

Presidential Appeals 

The Grievant or Respondent will have the right to appeal the decision of the hearing officer or 

committee to the President of Central Alabama Community College, provided that: 

4. A notice of appeal is filed with the Dean of Students and the President within fifteen (15) 

calendar days following the receipt of the committee report and 

5. The notice of appeal contains clear and specific objection(s) to the finding(s), 

conclusion(s) and/or recommendation(s) of the hearing officer or committee. If the app

https://www.accs.edu/student-complaints/


39 

 

result in disciplinary action in addition to any sanctions that may be imposed as a result of the 

underlying allegations of discrimination and/or harassment.  

 

Filing a False Report 

It is a violation of college policies for any student, faculty or staff member, or administrator to 

file a false report against another individual.  

 

Coordination with Law Enforcement 

The College encourages complainants to pursue criminal action for incidents of sexual assault, 

sexual violence, intimate partner violence, stalking or other conduct that may also be crimes. The 

College will assist a complainant in making a criminal report and will cooperate with law 

enforcement agencies if a complainant decides to pursue the criminal process to the extent 

permitted by law. Neither law enforcement’s determination whether to prosecute or not 

prosecute an alleged perpetrator, nor the outcome of any criminal prosecution, are determinants 

of whether a violation of this policy has occurred. Proceedings under this policy may be carried 

out prior to, simultaneously with, or following civil or criminal proceedings off campus.  

 

Records 

The Title IX Coordinator will retain records of all reports and complaints, regardless of the 

nature of the resolution. Complaints resolved during the informal complaint process may become 

part of an offending or respondent student’s conduct file, depending on the nature of the offense 

but will not be included as a part of the academic record or of an employee’s personnel file.  

 

Affirmative findings of responsibility in matters resolved through the grievance or formal 

resolution process will become part of an offending or respondent student’s conduct record and 

an employee’s personnel record. Such records shall be used in reviewing any further conduct, or 

developing sanctions, and shall remain a part of a student’s conduct record or an employee’s 

personnel file. Additionally, the College will comply with all requirements under the Jeanne 

Clery Act as amended and will report crimes associated with the College as required.  

 

Prevention and Education 

CACC is committed to preserving the safety and security of the College environment and will 

implement activities designed to prevent incidents of sexual misconduct, inform members of the 

College community of their rights under the Sexual Misconduct Policy; inform members of 

prohibited conduct; identify prevention measures, and provide information regarding reporting 

protocols. The College prevention and education program will include but will not be limited to: 

 

 Annual training and awareness programs for current employees and students;  
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Alabama Community College recognizes that in order to efficiently and effectively carry out its 

mission, employees and students must feel confident that any valid complaint or grievance an 

employee or student may make concerning the College will be promptly addressed by the 

appropriate authorities. Therefore, the following procedures for resolving such complaints and 

grievances have been adopted by the College. 

 

Student Complaint Procedures 

For purposes of this policy, a complaint will mean a specific event, activity or occurrence within 

the scope of the authority of the College administration or faculty about which an individual has 

a specific concern. 

1. Complaints Related to Academic Matters: Complaints involving acadce withhconcern.
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General Grievance Procedures 

A student who submits a written complaint to the appropriate college official and who is not 

informed of a satisfactory resolution or Plan of Resolution of the complaint within ten (10) 

business days of the complaint then has the right to file a grievance with the Dean of Students 

within fifteen (15) business days. Grievance Procedure Forms are available online at 

www.cacc.edu and in the Office of Dean of Students.  

 

The written grievance statement will include at least the following information: 

1. Date the original complaint was reported, 

2. Name of person to whom the original complaint was reported, 

3. Facts of the complaint, and 

4. Action taken, if any, by the receiving official to resolve the complaint.  

 

The grievance statement may also contain other information relevant to the grievance that the 

Grievant wants considered by the Dean of Students.   

 

Investigation Hearing and Findings 

The College will have thirty (30) calendar days from the date of the receipt of the grievance by 

the Dean of Students to conduct an investigation of the allegation(s), hold a hearing on the 

grievance (if requested) and submit a written report to the Grievant and Respondent of the 

findings arising from the hearing. The Grievance Form will be used to report both the grievance 

and the hearing findings. The Dean of Students will report the grievance findings to the Grievant 

and Respondent by either personal service or certified mail sent to the Grievant’ s and 

Respondent’s respective home address. 

 

Investigation Procedures 

The Dean of Students will conduct a factual investigation of the grievance allegations, either 

personally or with the assistance of any person(s) designated by the President, and will research 

any applicable statutes, regulations and/or policies, if any. After completion of the investigation, 

the Dean of Students will determine whether there is substantial support of the grievance. The 

factual findings of the investigation and the conclusions of the Dean of Students will be stated in 

a written report which will be submitted to the Grievant and to the party or parties against whom 

the grievance was made (the “Respondent”).  The report will be made a part of the hearing 

record, if a hearing is requested by the Grievant. Each of the parties will have the opportunity to 

file written objections to any of the factual findings and to make their objections part of the 

hearing record if there is a hearing. Publications or verified photocopies containing relevant 

statutes, regulations and policies will also be prepared by the Dean of Students for the hearing 

record. If the Dean of Students finds that the grievance is substantially supported, he or she will 

also make a recommendation in the report as to how the grievance should be resolved. Upon the 

receipt by the Grievant and Respondent of the Dean of Students report, the Grievant and 

Respondent will have five (5) business days to notify the Dean of Students whether or not the 

Grievant or Respondent demands a hearing on the grievance. The failure by the Grievant or 

Respondent to request a hearing by the end of the fifth business day will constitute a waiver of 

the opportunity for a hearing by the party failing to request a hearing. However, the Dean of 

Students may, nevertheless, at his or her discretion schedule a hearing on the grievance if doing 

so would appear to be in the best interest of the College. In the event that no hearing is to be 

file:///C:/Users/centrekin/Downloads/www.cacc.edu
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In the event of an objection by any party to any statement, information or documentation offered 

at the hearing, the hearing officer or committee chairperson will have authority to make a final 

ruling on the objection. 

 

Standards of Evidence 

The evidentiary standard to be used by the Dean of Students, Student Conduct Committee, or the 

President is based strictly on the evidence presented whether it was more likely than not that the 

allegation(s) made against the accused student was (were) true based upon a reasonable belief of 

the Dean of Students, Student Conduct Committee, or the President. 

 

Report of Findings 

Within five (5) working days following the hearing, there will be a written report given to the 

Dean of Students (with a copy to the President, the Grievant and each Respondent) of the 

findings of the hearing officer or the chairperson of the hearing committee, whichever is 

applicable, and the report will contain at least the following: 

1. Date and place of the hearing; 

2. The name of the hearing officer or each member of the hearing committee, as applicable; 

3. A list of all witnesses for all parties to the grievance; 

4. Findings of fact relevant to the grievance; 

5. Regulations or policies relevant to the grievance, and 

6. Recommendation(s) arising from the grievance and the hearing. 

 

Resolution of Grievance 

In the event of a finding by the hearing officer/committee that the grievance was unfounded or 

was not supported by the evidence presented, the Dean of Students will notify the Grievant of 

any appeal that may be available to the Grievant. In the event of a finding that the grievance was 

supported, in whole or in part, by the information presented, the Dean of Students will advise the 

Respondent of any available appeal or if the College is the Respondent, the Dean of Students 

will meet with the Grievant and the appropriate college representative(s) and attempt to bring 

about resolution of the grievance.  If no such resolution is reached the Grievant may appeal to the 

President. 

 

Presidential Appeals 

The Grievant or Respondent will have the right to appeal the decision of the hearing officer or 

committee to the President of Central Alabama Community College, provided that: 

7. A notice of appeal is filed with the Dean of Students and the President within fifteen (15) 

calendar days following the receipt of the committee report and 

8. The notice of appeal contains clear and specific objection(s) to the finding(s), 

conclusion(s) and/or recommendation(s) of the hearing officer or committee. If the appeal 

is not filed by the close of business on the fifteenth (15th) day following the receipt of the 

committee report, the right to appeal to the President will have been waived. If the appeal 
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hold a hearing (if deemed appropriate by the President) and to produce a report of the 

President’s findings. The President will have the authority to (1) affirm, (2) reverse or (3) 

affirm in part and reverse in part and/or modify the findings, conclusions and 

recommendations arising from the college grievance hearing. The President’s report will 

be served to the Grievant and Respondent(s) by personal service or by certified mail, 

return receipt requested, at their respective home addresses. 

 

If, after exhausting all available institutional processes, a student’s complaint remains 

unresolved, the student may appeal to the Alabama Community College System using the 

System’s official Student Complaint Form. Please refer to the ACCS Student Complaint Process 

found on the ACCS website. (https://www.accs.edu/student-complaints/) 

 

EMERGENCY RESPONSE AND EVACUATION PROCEDURES 

 

The College has established procedures to immediately notify the campus community upon the 

confirmation of a significant emergency or dangerous situation involving an immediate threat to 

the health or safety of students or employees occurring on campus. These procedures provide for 

rapid notice to law enforcement and senior administration to evaluate and confirm an emergency 

or dangerous situation and if confirmed, for same persons to determine the appropriate segment or 

segments of the campus community to be notified and the content of the notification.  

 

 

https://www.accs.edu/student-complaints/
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include recommendations for improvement. The Emergency Response and Evacuation Procedures 

will be evaluated annually with a report being made to Executive Committee. The evaluation will 

include a review of the written plan and a copy of the performance evaluation of all instances in 

which the Emergency Plan was activated. 

 

ANNUAL DISCLOSURE OF CRIME STATISTICS 

 

As required by federal law, 
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Central Alabama Community College Crime Statistics 2016-2018 

Alexander City Campus On- Campus  

 

Criminal Offense 2016 2017 2018 

Murder/Non-Negligent 

manslaughter 
0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses - Forcible 0 0 0 

Sex Offenses –  

Non-forcible 
0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 1 0 

Arson 
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  Arrests    
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Murder/Non-Negligent 

manslaughter 
0 0 0 

Negligent Manslaughter 0 0 0 
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Drug Law Violation 0 0 0 
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EQUAL OPPORTUNITY IN 

EDUCATION AND EMPLOYMENT 
  

It is the official policy of the Alabama Community College System and Central Alabama 

Community College that no person on the basis of race, color, disability, sex, religion, creed, 

national origin, age, or other classification protected by law be excluded from participation in, be 

denied the benefits of, or be subject to discrimination under any program, activity, or 

employment. Furthermore, no qualified individual with a disability shall, on the basis of 
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Student Contact 

 

Dr. Sherri Taylor 

 Title IX Coordinator 

 Central Alabama Community College 

 1675 Cherokee Road 

Alexander City, AL 35010 

 256-215-4273 PHONE 

 256-215-4268 FAX 

staylor@cacc.edu   

 

Employee Contact 

 

Tina Shaw 

Title IX Coordinator 

Central Alabama Community College  

34091 US Highway 280 

Childersburg, AL 35044 

256-378-2010 PHONE 

256-378-2097 FAX 

tshaw5@cacc.edu 

 

Region Four Office of Civil Rights  

U.S. Department of Health and Human Services 

 Sam Nunn Atlanta Federal Center Suite  

16770 61 Forsyth, St. S. W.  

Atlanta, Georgia 30303-8909  

800-368-1019 PHONE 

404-562-7881 FAX 

 800-537-7697 TDD 

 

tel:(256)%20378-2010
tel:(256)%20378-2097

